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COVID-19 VACCINATION POLICY 

Created: December 20, 2021 

I. PURPOSE 

The COVID-19 pandemic is unprecedented and has had a devastating impact in Canada and 
across the world. The COVID-19 vaccines approved by Health Canada have proven highly 
effective at protecting individuals from COVID-19 infection, serious illness and a growing body 
of research shows it is likely effective at reducing transmission.  

As set out in the applicable Occupational Health and Safety laws and regulations, employers 
and employees have a collective duty to maintain a safe workplace.   

In addition, the Public Health Officer order for October 14, 2021 (and amended November 18, 
2021) (the “PHO Order”) requires employees performing services through funded programs with 
Health Authorities and Community Living BC (“CLBC”) to be vaccinated, and provides specific 
timelines for vaccination. 

Spectrum Society for Community Living (the “Employer”) adopts this COVID-19 Vaccination 
Policy (the “Policy”) in order to protect the health and well-being of our employees, people we 
support, guests and our communities from the unnecessary spread of COVID-19 and its 
variants.  

The following is in addition to daily self-screening for COVID-19 symptoms and situations 
designated by the applicable Health Officer or Health Authority where individuals should self-
isolate and/or be tested at a public COVID-19 Collection Centre and in addition to any other 
COVID-19 safety protocols in place by the Employer.  

II. APPLICATION AND SCOPE 

The Policy applies to ALL employees of the Employer covered by the PHO Order and its 
reasonable expansion due to employee and service integration.  

  

III. DEFINITIONS 
 

“Fully Vaccinated” means having received the full dose of a Health Canada approved Covid-19 
vaccine, and any subsequent dose, booster, or boosters that may be required or recommended 
by the applicable Health Officer or Authority.  

“Proof of Vaccination” means a legible .pdf, screenshot or printed copy of your COVID-19 
vaccination passport (e.g. a provincial QR code where available).  

 “Health Authority PHO Order Employees” means Employees covered by the PHO Order 
providing services to Health Authorities, as well as those Employees included by integration of 
services. 
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“CLBC PHO Order Employees” means Employees covered by the PHO Order providing 
services to CLBC, as well as those Employees included by integration of services. 

 

IV. VACCINATION REQUIREMENT 

All Employees as defined in Section II - Application and Scope above must be Fully Vaccinated 
in order to continue working and performing services. 

[Note:  use the Health Authority PHO and/or CLBC PHO sections below, as applicable:]   

Health Authority PHO Order Employees must comply with the following schedule: 

• By October 25, 2021: Must have received their first dose of a COVID-19 vaccine approved 
by Health Canada (“Dose 1”) and provided documentation of same to the Employer or have 
secured an exemption and provided documentation of same to the Employer; and 

• 28-35 days after receiving Dose 1: Must have received their second dose of a COVID-19 
vaccine approved by Health Canada and provided documentation of same to the Employer 
or have previously secured an exemption and provided documentation of same to the 
Employer. 

CLBC PHO Order Employees must comply with the following schedule: 

• By December 3, 2021: Report their vaccination status to the Employer; 

• By December 10, 2021: Must have received their first dose of a COVID-19 vaccine 
approved by Health Canada and provided documentation of same to the Employer or have 
applied for or secured an exemption and provided documentation of same to the Employer; 
and 

• January 14, 2022: Must have received their second dose of a COVID-19 vaccine approved 
by Health Canada and provided documentation of same to the Employer or have applied for 
or secured an exemption and provided documentation of same to the Employer.   

 

V. NON-COMPLIANCE 

Employees who do not meet their respective timeline(s) outlined above will not be 
permitted to work as of the dates specified in the schedule above.  

These Employees will be placed on unpaid leave for a period of three months.   
After an Employee has been on an unpaid leave of absence for three months, the employee’s 
employment will be reviewed by the Executive Director and a decision made to extend the 
unpaid leave of absence or terminate employment.  Employees who have health and dental 
benefits will be given written confirmation of the date that these benefits will be terminated.   
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Employees placed on unpaid leave will become eligible to return to work by establishing proof of 
being fully vaccinated.  

Subject to availability, if there are opportunities for redeployment elsewhere in the agency 
outside of the Section II – Application and Scope of this Policy, Employees may in the 
Employer’s discretion be offered a reassignment as an alternative to being placed on unpaid 
leave of absence.   

 

VI. PROOF OF VACCINATION 

Employees must provide Proof of Vaccination to hr@spectrumsociety.org . 

 

VII. ACCOMMODATION 

For CLBC and Health Authority PHO Employees, the only exemption from the vaccination 
requirements set out in the Provincial Health Order are for employees who have an approved or 
pending medical exemption request.  

A request for exemption under the Order must be made to the PHO and may only be made on 
medical grounds. A request for exemption must include a signed and dated statement from a 
medical practitioner, based upon a current assessment, that the health of the person would be 
seriously jeopardized if the person were to comply with the Order, and a signed and dated copy 
of each portion of the person’s health record relevant to this statement. A request may be 
submitted to the Provincial Health Officer at ProvHlthOffice@gov.bc.ca. 

CLBC and Health Authority PHO Employees with an approved medical exemption must provide 
proof of exemption in order to verify that they are permitted to work despite being unvaccinated. 
Those Employees must also comply with any conditions attached to their approved exemption 
request, as specified by the PHO or Medical Health Officer granting the exemption. The 
Employer does not have authority to grant any medical exemptions under the Order. 

CLBC and Health Authority PHO Employees who have an accommodation request under other 
protected grounds may apply to the Employer under the process set out below.  The Employer 
will consider whether re-deployment to work that is not covered by the scope of the PHO Order 
is possible as a form of accommodation.  If re-deployment is not possible, the Employee will be 
placed on an unpaid leave of absence pending the resolution of the accommodation request.   

VIII. PRIVACY 

The Employer will collect certain personal information in order to administer the Policy, including 
vaccination status, direction from applicable Health Officer or Authority and any information 
provided for the purpose of requesting an accommodation.  The Employer will maintain strict 
confidentiality of this personal information and will not use or disclose it except for the purpose 
of administering the Policy unless otherwise authorized or required by law.   

The Employer will retain any personal information collected for the purpose of the Policy only as 
long as necessary for the administration of the Policy. 
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IX. BREACH OF POLICY 

An Employee who misrepresents their vaccination status or direction from the applicable Health 
Officer or Authority may be subject to disciplinary action, up to and including termination of 
employment for just cause.  

 

X. POLICY REVIEW 

Given the evolving nature of the COVID-19 pandemic, the Employer reserves the right to amend 
or end this Policy at any time, including due to changing public health guidelines.  The Employer 
will conduct periodic reviews to consider the ongoing necessity of the Policy. 

 


